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Through the Law Society of Western Australia’s Innovate Reconciliation 
Action Plan July 2017-July 2019 (RAP), the Law Society is committed 
to achieving its vision of a legal profession that recognises, values and 
respects Aboriginal and Torres Strait Islander peoples and their cultures. 

This interim report summarises action taken from July 2017 to July 2018 to 
implement the RAP. The Law Society looks forward to building on this work 
in the coming year.
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RAP Working Group (RWG) actively monitors RAP development and 
implementation of actions, tracking progress and reporting

Deliverable

• RWG oversees the development, endorsement and 
launch of the RAP.

• Ensure Aboriginal and Torres Strait Islander 
peoples are represented on the RWG.

• Meet at least twice per year to monitor and report 
on RAP implementation.

• Establish Terms of Reference for the RWG.

Status

• The Innovate RAP was endorsed by Reconciliation 
Australia in July 2017.

• RWG meetings were held in August 2017 and April 
2018.

• Terms of reference for the RWG were established in 
November 2017.

• The RWG is comprised of Law Society staff, 
including the Chief Executive Officer, an Indigenous 
Legal Issues Committee member and one Council 
member, who is currently the Senior Vice President. 

• Terms of reference for the RWG provide that the 
RWG will endeavour to maintain a membership 
that includes Aboriginal and Torres Strait Islander 
members. 

• An internal RAP launch event attended by staff and 
Council members was held on 9 February 2018.

Timeline: Internal morning tea to launch RAP 
in August 2017. Meetings to be held in April, 
July and October, and also when required. 
RWG Terms of Reference to be established by 
November 2017.

Responsibility: Chair, RWG

Relationships

Celebrate and participate in National Reconciliation Week (NRW) by providing 
opportunities to build and maintain relationships between Aboriginal and Torres 
Strait Islander peoples and other Australians

Deliverable

• Organise at least one internal event for NRW each 
year.

• Register our NRW event via Reconciliation 
Australia’s NRW website.

• Support an external NRW event.

• Ensure our Working Group participates in an 
external event to recognise and celebrate NRW.

• Download Reconciliation Australia’s NRW 
resources and circulate to staff.

• Extend an invitation to Aboriginal and Torres Strait 
Islander peoples to share their reconciliation 
experiences or stories at an event of the Law 
Society.

• During NRW, subject to funding, participate in the 
Department of Aboriginal Affairs Street Banner 
Project.

Status

• A screening of the documentary Occupation: Native 
for members and staff was held on 31 May 2018 to 
celebrate NRW 2018.

• The event was registered on Reconciliation 
Australia’s NRW website.

• External NRW events were promoted in Friday 
Facts. 

• RWG members participated in Reconciliation WA’s 
‘Walk for Reconciliation on 1 June 2018. 

• Reconciliation Australia’s NRW resources have 
been circulated to Law Society staff.

• The Law Society hosted ‘My Culture My Story: 
Aboriginal Women Leaders in Law’ on 18 May 2018 
during Law Week (a panel discussion with role 
model women Aboriginal lawyers). 

• The Law Society participated in the Department of 
Local Government, Sport and Cultural Industries 
Street Banner Project by sponsoring a banner 
displayed on Hay Street during NRW.Timeline: 27 May–3 June, 2017 & 2018

Responsibility: Chair, RWG
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Develop and maintain mutually beneficial relationships with Aboriginal and Torres 
Strait Islander peoples, communities and organisations to support positive 
outcomes

Deliverable

• Develop and implement an engagement plan to 
work with our Aboriginal and Torres Strait Islander 
stakeholders.

• Meet with local Aboriginal and Torres Strait Islander 
organisations to develop guiding principles for 
future engagement.

Status

• The Law Society has engaged with Aboriginal and 
Torres Strait Islander peoples and organisations on 
a case-by-case basis for the purpose of developing 
Law Society events or initiatives.  

• The RWG is considering other key stakeholder 
groups the Law Society could liaise with. 

Timeline: July 2019

Responsibility: Chair, RWG

Raise internal and external awareness of our RAP to promote reconciliation 
across our business and sector

Deliverable

• Implement and review a strategy to communicate 
our RAP to all internal and external stakeholders.

• Promote reconciliation through ongoing active 
engagement with all stakeholders.

Status

• The RAP has been promoted on the Law Society 
website, Friday Facts, Brief and at events including 
the RAP launch and the NRW screening of 
Occupation: Native. 

• Regular updates are provided to General Managers 
and staff regarding RAP actions and aspirations.

• The RWG is considering ways to encourage firms 
to become involved in the Law Society’s RAP.

Timeline: July 2019

Responsibility: Chair, RWG

Develop relationships, actions and targets with local stakeholders to promote 
reconciliation

Deliverable

• Explore opportunities to support the ‘Recognise’ 
campaign through functions and publication to 
members of events and information related to the 
campaign.

• Support the Western Australians for Recognition 
Perth Committee, including by members of the Law 
Society also being members of that Committee and 
contributing to its work.

• When the appropriate opportunities present, 
champion the RAP programme to the legal 
profession of Western Australia.

Status

• The ‘Recognise’ campaign came to an end in 2017 
and Reconciliation Australia has taken over this 
work. 

• The Chair of the RWG is a member of the Western 
Australians for Recognition Perth Committee. 

• The RWG is considering organising an information 
session on constitutional recognition of Aboriginal 
and Torres Strait Islander peoples. 

Timeline: July 2019

Responsibility: Chair, RWG
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Engage employees in understanding the significance of Aboriginal and 
Torres Strait Islander cultural protocols, such as Welcome to Country and 
Acknowledgement of Country, to ensure there is a shared meaning

Deliverable

• Review the Law Society’s cultural protocol 
document for Welcome to Country and 
Acknowledgement of Country.

• Develop a list of key contacts for organising a 
Welcome to Country and maintaining respectful 
partnerships.

• Invite Traditional Owner’s to provide a Welcome to 
Country at the commencement of significant Law 
Society events involving members and employees.

• As per the Law Society Acknowledgement of 
Country Policy, encourage the Acknowledgement 
of Country at the commencement of important 
external and internal meetings.

Status

• The Law Society has a Welcome to Country 
and Acknowledgement of Country policy and 
procedure that raise cultural awareness in relation 
to respecting and acknowledging the Traditional 
Owners of the land at the commencement of Law 
Society events. 

• A list of key contacts for organising a Welcome to 
Country has been prepared. 

• Traditional Owners have provided a Welcome 
to Country at a number of Law Society events, 
including the RAP launch. 

Timeline: July 2019

Responsibility: Chief Executive Officer

Engage employees in cultural learning opportunities to increase understanding 
and appreciation of Aboriginal and Torres Strait Islander cultures, histories and 
achievements

Deliverable

• Develop and implement a cultural awareness 
training strategy for our staff which defines cultural 
learning needs of employees in all areas of our 
business and considers various ways cultural 
learning can be provided (online, face-to-face 
workshops or cultural immersion).

• Investigate opportunities to work with local 
Traditional Owners and/or Aboriginal and Torres 
Strait Islander consultants to develop cultural 
awareness training.

• Provide opportunities for RWG members, RAP 
champions, HR managers and other key leadership 
staff to participate in cultural training.

• Promote the Reconciliation Australia’s Share Our 
Pride online tool to all staff.

Status

• The Law Society has arranged for an online 
Cultural Competence Program, developed by SBS 
Multicultural NSW and International Education 
Services, to be undertaken by all staff during 
2018/2019.

• The RWG is considering another face-to-face 
cultural awareness training session with Aboriginal 
and Torres Strait Islander consultants. 

Timeline: July 2019

Responsibility: Chief Executive Officer

Respect
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Provide opportunities for Aboriginal and Torres Strait Islander staff to engage 
with their culture and communities by celebrating NAIDOC Week

Deliverable

• Review HR policies and procedures to ensure there 
are no barriers to staff participating in NAIDOC 
Week.

• Provide opportunities for all Aboriginal and Torres 
Strait Islander staff to participate with their cultures 
and communities during NAIDOC Week.

• Support an external NAIDOC Week community 
event.

• Contact the Western Australian NAIDOC Week 
Committee to discover events in the Western 
Australian community and promote to staff and 
members and their employers.

Status

• Subject to ensuring there is sufficient staff 
coverage in the office, HR policies and procedures 
do not provide barriers to Law Society staff 
participating in NAIDOC Week events.   

• A screening of the musical documentary Prison 
Songs for members and staff was held on 19 July 
2017 to celebrate NAIDOC Week 2017. 

• The RWG is to consider external NAIDOC Week 
2018 events to support and promote. 

Timeline: 2-9 July 2017 & 2018

Responsibility: Chief Executive Officer

Develop actions to promote our vision for reconciliation

Deliverable

• Provide information sessions on RAPs to members.

Status

• The RWG is considering organising an information 
session to promote the RAP programme.

Timeline: July 2019

Responsibility: Chief Executive Officer
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Investigate opportunities to incorporate Aboriginal and Torres Strait Islander 
supplier diversity within our organisation

Deliverable

• Review procurement policies and procedures to 
identify barriers to Aboriginal and Torres Strait 
Islander businesses to supply our organisation with 
goods and services. 

• Develop and communicate to staff a list of 
Aboriginal and Torres Strait Islander businesses 
that can be used to procure goods and services.

• Develop one commercial relationship with an 
Aboriginal and/or Torres Strait Islander owned 
business.

• Investigate Supply Nation membership.

Status

• The Law Society has engaged Aboriginal and 
Torres Strait Islander businesses to provide goods 
and services such as cultural awareness training 
and catering and to arrange a Welcome to Country 
for Law Society events.

Timeline: July 2019

Responsibility: Chief Executive Officer

Investigate opportunities to improve and increase Aboriginal and Torres Strait 
Islander employment outcomes within our workplace

Deliverable

• Amend the Law Society’s Recruitment Policy to 
ensure that it includes an Aboriginal and Torres 
Strait Islander Employment and Retention Strategy. 

• Engage with Aboriginal and Torres Strait Islander 
external stakeholders and/or partnerships to 
provide information on effective Aboriginal and 
Torres Strait Islander recruitment and retention 
strategies.

• Explore feasible ways to advertise job vacancies to 
reach potential Aboriginal and Torres Strait Islander 
applicants (eg, social media, through networks).

• Review HR and recruitment procedures and 
policies to ensure there are no barriers to Aboriginal 
and Torres Strait Islander employees and future 
applicants participating in our workplace.

Status

• The RWG is considering employment opportunities 
for Aboriginal and Torres Strait Islander 
law graduates and advertising employment 
opportunities through the Aboriginal Workforce 
Development Centre. 

• The Law Society circulated Indigenous employment 
opportunities with a large international company via 
its Indigenous Legal Issues Committee.

Timeline: July 2019

Responsibility: Chief Executive Officer

Opportunities
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Develop opportunities to promote our vision for reconciliation

Deliverable

• Continue to offer, subject to funding, the Aboriginal 
and Torres Strait Islander Law Student Mentoring 
Programme.

• Through Law Access Ltd and the pro bono legal 
services stakeholder forum, encourage and 
develop the capacity of members for pro bono 
legal assistance to Aboriginal and Torres Strait 
Islander peoples and organisations.

• Continue to support the development of the Francis 
Burt Law Education Programme’s ‘Let’s Put Our 
Heads Together’ project designed to engage with 
Aboriginal Youth to encourage understanding of 
their legal rights and responsibilities through film 
making and story-telling. 

Status

• The Law Society’s Mentoring Programme 2018 has 
been offered to Aboriginal and Torres Strait Islander 
Law Students

• The development of the Francis Burt Law 
Education Programme’s ‘Let’s Put Our Heads 
Together’ project, now called the ‘Lore Law 
Project’, is in progress. 

Timeline: July 2019

Responsibility: Chief Executive Officer
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Report RAP achievements, challenges and learnings internally and externally

Deliverable

• Publically report our RAP achievements, challenges 
and learnings.

Status

• The July 2018 interim report has been published on 
the Law Society website. 

Timeline: July 2018 and 2019

Responsibility: Chief Executive Officer

Report RAP achievements, challenges and learnings to Reconciliation Australia

Deliverable

• Complete and submit the RAP Impact 
Measurement Questionnaire to Reconciliation 
Australia annually.

• Investigate participating in the RAP Barometer.

Status

• The Law Society completed and submitted the 
2017 RAP Impact Measurement Questionnaire in 
September 2017. 

• The Law Society has investigated participating 
in the RAP Barometer and has decided not to 
participate.

Timeline: 30 September 2017 & 2018, May 2018

Responsibility: Chief Executive Officer

Tracking progress and reporting

Review, refresh and update RAP

Deliverable

• Liaise with Reconciliation Australia to review, 
refresh and update the RAP based on learnings, 
challenges and achievements.

• Send draft RAP to Reconciliation Australia for 
formal feedback and endorsement.

Status

• The RWG is to liaise with Reconciliation Australia to 
review, refresh and update the RAP.

Timeline: October 2018

Responsibility: Chief Executive Officer



For more information about this RAP 
please call (08) 9324 8600 or visit 
lawsocietywa.asn.au


