
L aw Week provides a moment in time 
for the legal profession to engage with 
community, discuss issues important 

to achieving access to justice and to hear 
diverse perspectives from our Western 
Australian legal profession. As the voice of 
the legal profession, this Law Week the Law 
Society provided a platform for events which 
reflected the make-up and diversity of the 
legal profession it serves. 

With a focus on justice, inclusion, and 
community service, we were delighted 
to have over 30 events in this year’s 
programme, with seven bespoke events 
hosted by the Law Society in collaboration 
with important stakeholders and 
supporters.

In the words of Verna Myers – “Diversity 
is being invited to the party; inclusion is 
being asked to dance” and Law Week 2022 
provided many opportunities to dance.

A focus on law and justice in the community

LawWeek2022
Justice | Inclusion | Community

Monday, 16 May – Friday, 20 May

A Reflection on  
Law Week 2022

321

4

It was a privilege to open Law Week in 
powerful conversation with a dynamic 
woman, I. Stephanie Boyce. 

I. Stephanie has a large following in the 
legal profession in the UK (and growing 
worldwide) as she represents only the 
sixth female, the first black office bearer 
and the first person of colour to become 
President of the Law Society of England 
and Wales. She is a shining symbol of 
what you can see, you can be.

In Conversation with I. Stephanie Boyce, 
was a virtual small screen event, but 
big picture on issues as our panel came 

together to discuss diversity, social 
mobility, and access to justice and much 
more. I. Stephanie shared her journey to 
the law, obstacles faced, and her resilience 
and persistence in pursuing her ambition 
of becoming the President against many 
odds.

Some key messages from our 
panellists about what matters included: 
representation; awareness of the issues 
before we can move forward to resolve 
them; that change comes from the inside; 
and for there to be space for every lawyer to 
turn up to work and be their authentic self.

A copy of I. Stephanie Boyce’s speaking 
notes can be found in full at the end of 
our Law Week Reflections on page 32.

Thank you to our event Chair, Rebecca 
Lee, President of the Law Society of 
Western Australia, our guest speaker 
I. Stephanie Boyce and our engaging 
panellists Inzwie Murapata, Circle Green 
Community Legal; Michelle Sims, Legal 
Aid Western Australia; Magistrate Wendy 
Hughes, Perth Children’s Court; and Dr 
Ben Gauntlett, Disability Discrimination 
Commissioner, Australian Human Rights 
Commission.

I. Stephanie Boyce  
Push! Persevere Until 
Something Happens!

L-R: Rebecca Lee (Chair), President of the Law Society of Western Australia; Áine Whelan, General Manager Marketing, Business Development & Community Engagement, The Law Society of Western Australia; guest speaker I. Stephanie 
Boyce, President of the Law Society of England and Wales; Magistrate Wendy Hughes, Perth Children’s Court; Dr Ben Gauntlett, Disability Discrimination Commissioner, Australian Human Rights Commission; Michelle Sims, Legal Aid Western 
Australia; Inzwie Murapata, Circle Green Community Legal.
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Law Access 
Walk for 
Justice   
People, Purpose 
and Passion

New Book Club Forum - The Mother 
Wound, a memoir by Amani Haydar

‘Capital Punishment 
in 1860s Western 
Australia: The 
Hangman’s Heyday’ 
The Old Court House 
Law Museum  
Bringing History to 
Life

Getting active for purpose is a wonderful 
recipe for bringing the legal profession 
together. It was an early crisp start 
for everyone who participated in this 
year’s Law Access Walk for Justice on 
the Tuesday, 17 May on the banks of 
the Swan River. The Law Society team, 
including President Rebecca Lee were 
there to get their step count in for the day 
with the legal profession at the annual 
walk along the banks of the Swan River. 

Congratulations to Law Access on another 
successful year with a record-breaking 
attendance and record-breaking $151,079 
raised to help ensure they can continue to 
provide this vital pro bono service.

Well done to everyone who took part 
and thank you to all who donated to an 
important cause.

“You make a living with what you get, but 
you make a life with what you give”

Our Book Club Forum was launched 
on the Wednesday, 18 May and it was 
everything a Law Week event should be - 
an opportunity for diverse backgrounds 
to come together, share stories and 
experiences and to share in a safe space.

The intimate and historical setting of the 
Old Court House Law Museum hosted 
our panel discussion and exploration of 
the themes of The Mother Wound, a raw 
account of one of the most publicised 
domestic violence murders in Australia. 

Facilitated with empathy and skill by 
Solicitor, Karess Dias, the event’s opening 
with each panelist reading a passage from 
the book, set the tone and integrity of the 
discussions to follow. With panelists from 
legal and social services backgrounds 
the audience was guided through 
significant topics such as coercive control, 
perspectives on perpetrators and victims, 
education on healthy relationships, 
intergenerational trauma, and the act of 
legitimising types of violence in society.

A warm thanks to our event Facilitator, 
Karess Dias and panelists David Cain, 
Executive Director Strategy and Growth, 
Communicare; Rebecca Bunney, Head 
of Practice – Family Law, Cullen Macleod 
Lawyers; Dr Jennie Gray, CEO, Women’s 

Legal Service WA; Shadia Rahman, 
Assistant State Solicitor, State Solicitor’s 
Office; and Thomas Camp, Senior 
Associate, Butcher Paull 
& Calder. 

The Mother Wound is the 
winner of the Victorian 
Premier’s Literary Award 
for Non-Fiction 2022.

Stories are told in different formats 
and this temporary exhibition at 
The Old Court House Law Museum 
is very compelling. It focuses on 
two remarkable cases that were 
held at the Old Court House and 
examining the notes of the judge 
who pronounced the death sentence 
for so many men, Chief Justice Sir 
Archibald Paul Burt.

During the 1860s, the number 
of legal executions carried out in 
Western Australia spiked to double 
the number of any other decade. 

With 42 men legally executed, double the 
number of any other decade, this period 
stands out for all the wrong reasons. 

Come visit and read the notebooks for 
yourself to get an inside view of the times.

The exhibition continues until September 
2022.

Visit the Old Court House Law Museum, 
Stirling Gardens, Perth 

Open Tuesday - Friday, 10.00am to 
4.00pm
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Putting Country 
Practitioners at the 
Centre - CPD Day 
for Rural, Regional 
and Remote Legal 
Practitioners

This annual  gathering at the close of Law 
Week saw an intimate mix of regional, 
rural and remote practitioners visit Perth 
as well as record numbers of online 
attendees from both town and country. 

The day kickstarted with a fascinating and 
fear inducing session on cyber security, 
with de-identified real-life examples 
of law firms getting ‘hacked’. Next was 
an informative session from the Law 
Complaints Officer, Russell Daily, on the 
pertinent topic of the Uniform Law. This 

insightful session included a breakdown of 
the complaints currently received by the 
Legal Profession Complaints Committee 
and the most ‘complaints heavy’ practice 
areas (spoiler alert: it’s family law). 

After lunch and time for catching up, 
a special session by members of the 
Law Society’s Tax Committee gave an 
informative and humorous whistle-blower 
tour of the tax ramifications of litigation 
settlements. 

A highlight of the day was John Blackburn 
SC’s presentation on the recent High 
Court decisions regarding whether a 
person is properly characterised as an 
employee or independent contractor. 
Chair, Nick Ellery appeared as Counsel in 
the Personnel Contracting case. A senior 
employee relations practitioner described 
this session as ‘the best CPD I have ever 
attended’. 

The afternoon continued with a practical 
talk on estate planning for farming 

clients (tip: don’t wear high heels to a 
muddy farm on a client visit!). The day 
was rounded out by a session chaired 
by the Hon Kevin Sleight with Judge John 
Prior and Magistrate Belinda Coleman 
on the ‘Court and the Country’. Using 
some quips of Rumpole on circuit work 
as their starting point, the judicial officers 
provided an insightful presentation 
on the challenges of justice in remote 
communities and the challenges of 
remaining aloof when conducting trials in 
small towns when everyone (prosecution, 
defence, jurors) all get their lunch from 
the same sandwich shop. 

We express our deep gratitude to all 
presenters who gave their time to present 
such excellent and valuable sessions for 
the benefit of our country members. The 
Society looks forward to putting on the 
event again next year, when covid is a 
distant memory!

Tilting our Lens to the Lived Experience of 
Disability -  Inclusion and Personal Perspectives: 
the lived experiences of people with disabilities in 
the legal profession

Bringing Justice Inclusion and Community 
Together - Long Table Lunch Live 

Access and inclusion extend to colleagues 
with a disability which was the focus 
on this Law Week panel event at 
Corrs Chambers Westgarth. Bringing 
together diverse perspectives on the 
lived experience of disability in the legal 
profession was a passion project for the 
Law Society’s Young Lawyers Committee 
as a means of seeking to understand and 
to make positive change in the profession.

The event provided an inviting and safe 
space for our panel and audience to 
consider many factors including the 
importance of employers creating an 
inclusive and flexible workplace for 
people with both visible and non-visible 
disabilities; those who care for family 
members living with a disability; and the 
need for greater awareness and education 
regarding the challenges faced by people 
living with a disability.

Heartfelt thanks to our inspiring Chair, 
Marisa Taliangis, Consultant, Corrs 
Chambers Westgarth and a special 
thank you to our panelists for guiding us 
through the issues faced and for sharing 
their personal stories with us: Tom Oliver, 
law student and Board Member, People 
With disabilities WA (PWdWA); Catherine 
Stokes, Executive Director, The College of 
Law; and Dr Rita Kleinfeld-Fowell, Senior 
Solicitor, Midlas.

Dr Rita Kleinfeld-Fowler closed her speech 
with a fitting quote from Helen Keller:

 “Alone we can do so little, together we can 
do so much.”

Collaboration starts with inviting 
people to participate and building the 
activity together with shared values. 
The Long Table Lunch Live event was 
the culmination of such a rich process 
which saw different legal profession 
associations come together to enjoy 
great food and company and to create a 
common platform to share insights and 
opinions on subjects relating to access to 
justice, diversity and inclusion, disability, 
and community service.

Guests were seated on long white 
tablecloth-covered tables with touches of 
native greenery and candles creating an 
uplifting atmosphere. The panel format, 
Q&A style, allowed the integration of 
insightful and inspirational discussion 
from a dynamic and diverse panel 
made up of colleagues from our event 
collaborators:

 Panel Facilitator, Pnina Levine and 
Edward Fearis, WA Society of Jewish 
Jurists and Lawyers

 Julie Waud and Hayley O’Hara, 
Aboriginal Legal Service of WA 
Limited

 Charmaine Tsang and Belinda Wong, 
Asian Australian Lawyers Association

 Tom Monks, Chairperson of the 
Board, People With disabilities 
Western Australia and Asian 
Australian Lawyers Association

 Matthew Howard SC and Alana 
Dowley, Law Access

 James Case and Christie Oey, Pride in 
Law

 Kaday Conteh and Nelson Chibwe, 
Society of African Australian Lawyers 
Inc

A resounding takeaway was that diversity 
should be recognised and celebrated 
in the legal profession and by the 
legal profession. We look forward to 
continuing this important and valuable 
conversation. 

Thank you to our event collaborators 
for your significant involvement. Thank 
you to the Department of Justice and 
the Public Purposes Trust Fund for 
supporting this event.

The Law Society would like to thank all 
who got involved in this year’s Law Week, 
your contribution has helped make this 
one of the most successful Law Week’s 
to date. 

LawWeek2022
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Introduction
Good afternoon, everyone. I am 
I. Stephanie Boyce, President of the Law 
Society of England and Wales. For those 
of you who are not familiar with us, The 
Law Society of England and Wales is the 
professional body that represents more 
than 200,000 solicitors of England and 
Wales both at home and across the globe. 

Our purpose is to be the voice of solicitors, 
to drive excellence in the profession, and to 
be a valued and trusted partner.

It is a pleasure to address you all on the 
first day of the Law Society of Western 
Australia’s Law Week 2022, and to talk with 
you about some of the pressing issues 
facing our sector today, such as access 
to justice and technology, public legal 
education, and diversity and social mobility.

Journey Into Law
I took up my role as an office holder of the 
Law Society of England and Wales in July 
2019 and became the President last year.

I am the first person of colour to become 
president of the Law Society of England and 
Wales, and I stand as living testament to 
the diversity, dynamism and growing social 
opportunity in the legal profession.  

It had always been my dream to enter the 
legal profession. I grew up surrounded by 
injustices, and I saw people domestically 
and across the globe struggle to enforce or 
even access their rights.

In 1985, my family relocated to the United 
States of America. Even though I lived there 
for the next six years, I always knew I would 
return to the UK to study law. So, in 1991, 
the day or so after finishing high school, I 
returned to the UK—and so began my legal 
career.

But I stumbled on my first barrier upon 
discovering my US qualifications would not 
be recognised in the UK. However, thanks 
to the access to qualification route, I was 
able to enter London Guildhall University in 

1996, from which I graduated with an LLB 
(Hons) in politics. After that, I progressed to 
the LPC at the College of Law in Guildford. 

Securing a training contract was not an 
easy task.  However, thanks to the steadfast 
encouragement of my father, Melvin, I 
secured a placement with a local Aylesbury 
firm. I qualified in 2002 and joined my first 
in-house team a few years later. In 2010 I 
completed a master’s degree in public law 
and global governance at King’s College, 
London. 

Later in my career in private practice I was 
made redundant twice and decided to 
move to in-house practice. I was told by 
my first recruitment consultant that I was 
not being realistic for wanting to work in 
the City. But I went on to work for the then 
Complaints Commissioner.

Since then, almost all my career was spent 
in in-house practice – an increasingly 
common career choice for many solicitors. 
My work focused on corporate governance, 
regulatory frameworks, and professional 
regulation.

I always had a desire to represent the 
profession I had fought so hard to become 
a part of, and so I threw myself into working 
with the Law Society of England and Wales. 
I joined the Council as a representative of 
the Women Lawyers Division.

Finally, I set my sights on the presidency, 
but I was not initially successful. Drawing on 
the experiences I had gained throughout 
my career I resolved to keep trying, and on 
my fourth attempt I was elected to become 
the 177th President of the Law Society 
of England and Wales, the sixth female 
President and the first President of colour.

I hope that my journey can help inspire 
others to push through the obstacles they 
come across.

Diversity and Social Mobility
During my time as President of the Law 
Society of England and Wales, one of my 
key focuses has been on helping to build 

the open, diverse, and inclusive legal 
profession of the future.

Whilst we have come some way in the 
pursuit of a diverse and inclusive legal 
sector, there is a lot more to be done if 
we are to achieve what we are aiming for: 
a legal profession that truly reflects the 
society it serves.

This is not just a moral necessity. Just as 
our legal system’s international reputation, 
and the reputation of those that practise 
within it, rests in part on ensuring universal 
access to justice within the UK, it also rests 
on ensuring that the legal profession is 
representative.

We cannot claim that our legal system 
is the best it can be when we know that 
many talented people from non-traditional 
backgrounds are unable to join or advance 
within the professions.

There is no one button to press marked 
‘make solicitors, barristers, judges and 
arbitrators diverse.’ This is a complex 
issue with many factors, but the first step 
is identifying root causes, and looking to 
counter them – that is what we at the Law 
Society of England and Wales are trying to 
do regarding solicitors.

With the pandemic having exacerbated 
inequalities across the sector, solicitors with 
disabilities, women, LGBTQ+ and black, 
Asian and minority ethnic solicitors need 
the support of their law societies more than 
ever.

That is why I have spent my time as 
President challenging harmful and 
reductive attitudes – on panels, speeches 
and articles, as well as through the 
resources we provide. Attitudes like the 
belief that flexible working is somehow 
lesser than presenteeism; that blind 
allocation is unnecessary; that this whole 
diversity thing will just sort itself out and 
does not need real commitment and effort 
from everyone.

But obstacles remain. The Law Society 
of England and Wales’ Race for Inclusion 

report, published in 2020, showed that here 
in England and Wales many black, Asian 
and minority ethnic lawyers experience 
lower wellbeing and less career progression 
and can often face direct discrimination and 
microaggressions in the workplace. This 
contributes to lower retention as people 
understandably leave workplaces that they 
do not feel welcome at.

This is an issue the Law Society of England 
and Wales takes seriously. We are working 
with workplaces to support their own 
inclusivity and diversity initiatives. We also 
commission research and put forward 
guidance and resources that firms can use 
to create a more inclusive culture.

Through our Legally Disabled? research we 
are working to understand the experiences 
of disabled solicitors and how the barriers 
they face can be mitigated.

Among LGBT+ solicitors, a survey we carried 
out last year found that 97% of respondents 
felt that they could be themselves at 
work sometimes or all the time, which is 
encouraging to see. Nonetheless, we know 
homophobia, transphobia and biphobia 
can go unreported and we must all do 
more to tackle this.

There are still obstacles faced by different 
groups in the legal profession. There are no 
broad-brush solutions to these challenges, 
but the Law Society of England and Wales 
is working to understand the different 
experiences of members of our profession 
and how we can play our role to remove 
the barriers that do still exist.  

Regarding social mobility, research from 
here in the UK has shown that people 
from less advantaged socio-economic 
backgrounds take a year and a half longer 
on average to reach partner level than their 
colleagues from more advantaged socio-
economic backgrounds, with no link to job 
performance.

Meanwhile, the UK’s Solicitors Regulation 
Authority data from 2021 shows that 
58% of solicitors are from a professional 
background – meaning their parents were 
in occupations classified as professional 
rather than intermediate or working class – 
compared to 37% nationally.

Similarly, the proportion of partners who 
attended independent or fee-paying 
schools is higher than the proportion 
amongst solicitors generally, and indeed 
amongst the wider population.

We at the Law Society of England and Wales 
would like to see equity of progression, 
with high performance valued over ‘fit’ and 
‘polish’. We are working with our members 
and partners across the profession to find 
out what more we can all do to make this 
a reality.

It is still my mission to leave the profession 

more diverse and inclusive than the one I 
entered, but I am clear that this must be a 
shared ambition with each and everyone 
of us playing our part. We solicitors need to 
reflect the society we serve.

Access to Justice
Beyond increasing diversity and 
opportunity, one of my other priorities as 
President is protecting access to justice for 
all in our society.

I have often said that legal rights mean 
nothing, absolutely nothing unless people 
are able to exercise them. This means that 
we need to make the case for investment 
in the justice system, in the courts and, 
crucially, in legal aid, to ensure that no-one 
is excluded unfairly from the promise of 
justice.

Technology
 Joining you here virtually today, I think 
about all the ways technology has allowed 
the world to remain connected over the 
last two years and has granted the legal 
profession options to continue supporting 
our clients.

Technology does not just have implications 
for our practice, but how we access justice 
too. Throughout the pandemic we have 
seen a broad move to remote hearings, 
and with this have come fundamental 
shifts in our justice system that will shape 
the post-pandemic world.

In many instances remote hearings have 
been more convenient, accessible, and 
time- and cost-effective for advocates, 
parties, and judges. They have minimised 
travel time, which has had a positive impact 
for people with long commutes or childcare 
commitments. They have also provided a 
better work/life balance for many and have 
subsequently contributed to improved 
wellbeing.

In England and Wales our justice system is 
going through a court reform programme 
to modernise the courts and tribunals 
system. The aim of the programme has 
been to create services that are digital by 
default and design, including digitising 
paper-based services, moving cases online 
and introducing remote hearings.

The pandemic significantly sped up this 
process and the Law Society of England 
and Wales has been broadly supportive of 
the programme, while seeking to ensure 
that access to justice is protected.

This has not always been an easy process. 
It takes time and money to train lawyers, 
members of the judiciary and the public on 
new technologies. This is a reminder that 
the technological revolution that is rightly 
lauded for its advantages has costs too.

In addition, there have been questions 
about the impact of the changes on access 

to justice for some clients. We know the 
most vulnerable can find it difficult to 
engage with remote proceedings. Our own 
research found that only 16% of solicitors 
felt vulnerable clients were able to 
participate effectively in remote hearings, 
and only 45% were confident that non-
vulnerable clients could do so.

The post-pandemic world will make ever 
greater use of remote hearings, but we 
must ensure the impact of this way of 
working is clearly understood and the 
negative effects mitigated if we are not to 
see our clients cut off from justice.

I believe it is important to recognise that 
digitalisation will be a transition for many 
practitioners and clients and that they 
may require support. As we step into 
the post-pandemic future it will be our 
role as leaders to support and guide the 
profession through this.

Legal Education
We also need to do more to improve the 
public’s understanding of the law and 
their rights within it. For many, their first 
experience of the justice system will come 
at an extremely stressful time, when they 
are in the middle of a civil dispute or a 
serious criminal allegation. That is not an 
ideal time to be finding out about the law 
and how it works.

By educating people about the law at an 
early age we can give them a firm grip on 
their legal rights and an understanding 
of why the justice system matters. It may 
encourage more people to think about why 
funding our courts and legal aid system 
properly is so very important.

We should advocate for law to be taught 
in all schools – the earlier the better. The 
Law Society of England and Wales has 
previously supported The Big Legal Lesson 
to help primary and secondary school 
children develop a better understanding 
of the law.

I also believe this will demystify the legal 
world and help more people to consider 
a legal career and take the early steps 
that can help prepare them for one. It 
was not until I got to university that I was 
asked about work experience or whether 
I had considered applying to a particular 
law school. We need to start having these 
conversations earlier if we are to create an 
inclusive profession.

Close
So, before we begin our discussion, I 
would like to thank the Law Society of 
Western Australia for offering me this 
platform to come together with you all 
and share my story, and I look forward to 
considering these issues further with you. 

Thank you.

I. Stephanie Boyce, President of the 
Law Society of England and Wales

I. Stephanie Boyce  
Push! Persevere Until 
Something Happens!

I. Stephanie Boyce has granted the 
Law Society of Western Australia 
permission to publish her speaking 
notes from the recent Law Week 
opening event.
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